BCTF MEMBERS with a contract participate
in the Salary Indemnity Plan (SIP) with
contributions of 1.87% from each
paycheque. This plan provides both short-
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There are more details than can be provided in this lowchart. Please contact your
local union office or the BCTF with questions specific to your situation.

If you are close to your earliest unreduced pension date and have enough sick leave
accumulated in your sick bank to provide you with an income until six months prior to
your retirement, you may want to investigate withdrawing from the long-term section
of the plan. This will save you 1.36% in SIP contributions from your paycheqgue. Contact
your local union office for guidance:
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